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SUBJECT:  Army Medical Department (AMEDD) Special Pay Program for Medical Corps Officers (Physicians)

1.  Purpose:  To provide an overview of policies and procedures regarding Medical Corps (MC) special pays.

2.  There are five Medical Corps special pays authorized by Congress in Title 37, United States Code.

     a.  Variable Special Pay (VSP):  Paid to all MC officers upon entry on active duty on a monthly basis.  Amount is determined based upon creditable service, which establishes your Health Professions Pay Entry Date (HPPED) -see paragraph 3.  Interns and General Officers receive a flat rate without regard to creditable service.  Pay is started by the installation finance office upon your initial inprocessing on active duty.

     b.  Board Certification Pay (BCP):  Paid to all board certified MC officers upon date of certification.  Amount is determined based upon creditable service, which establishes your HPPED, and is paid on a monthly basis.  Officer must submit letter or certificate through their unit personnel office to initiate pay.

     c.  Medical Additional Special Pay (MASP):  Paid to all MC officers possessing a current, unrestricted license (or approved waiver), upon completion of Internship and execution of contract.  MASP is not paid during Initial Residency.  If officer starts an initial residency training program before the end of the MASP contract, a recoupment will be made for the excess months on that contract.  The MASP can be received during a secondary residency or fellowship.  The contract is for a one-year active duty obligation, which runs concurrently with all other obligations.  Current lump sum rate is $15,000 minus taxes.

     d.  Incentive Special Pay (ISP):  Paid to specific MC officers possessing a current, unrestricted license (or approved waiver), based on board eligible/certified specialty and execution of contract.  Payment starts 90 days after completion of civilian or military residency (approximately 1 October).  Delayed civilian residency graduates and direct accessions are paid upon entry on active duty --if they graduated in the previous fiscal year or before.  The contract is for a one-year active duty obligation, which runs concurrently with all other obligations.  Lump sum payment minus taxes based upon rate for specialty.  Rate determined based on Multi-year Special Pay (MSP) eligibility –
          1)  ISP rate for officers not MSP eligible (still obligated for training - or - less than 8-years creditable service for HPPED), and all mobilized Reserve Component (RC) medical officers.
          2)  ISP rate for officers MSP eligible, but not executing an MSP.

          3)  Multi-year ISP (MISP) rate for officers executing any new MSP for 2, 3, or 4-years (see below).
     e.  Multi-year Special Pay (MSP):  Paid to specific MC officers possessing a current, unrestricted license (or approved waiver), based on specialty and execution of contract.  Must have eight years of creditable service from HPPED - or - completed all active duty obligations (ADO) for education or training.  A two, three or four year active duty obligation is incurred based upon executed contract.  The MSP obligation runs concurrently with the MASP and MISP, but is in addition to all education or training obligations.  Lump sum payment minus taxes based upon rate for specialty, and is payable annually on the anniversary date.
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          1)  Upon execution of a MSP contract, the MISP rates are locked the duration of MSP.  A Multi-year ISP (MISP) contract must be executed in lieu of an annual ISP contract for the correct multi-year rate and with the same effective date as the linked MSP contract.  The MISP contract does not require annual renewal.

          2)  Officers shall be paid MISP and MSP at the rate for the specialty for which they are most highly trained and privileged to practice, normally their primary specialty designation.  The MISP and MSP agreements must be executed for the same specialty or subspecialty.

          3)  If the MISP and/or MSP rate increases, the officer has the opportunity to renegotiate the contract in order to receive the higher rate (see annual special pay messages for specifics of renegotiation and recoupment procedures).

3.  Health Professions Pay Entry Date (HPPED):  Calculated by adding total years, months and days of all internships, residencies, and fellowships not performed on active duty, and all periods of active duty as a MC officer, verified by official discharge documents (DD Form 214).  This period of time is creditable service and is subtracted from your entry on active duty date to establish HPPED.

4.  Contract Requirements:

     a. Requests for MASP, ISP, MISP and MSP will be prepared in the format, without deviation, as provided by the MODS Special Pay Contract Module.

     b. The Cdr will approve the agreement if he/she determines that the officer meets all eligibility criteria as outlined in contract and the annual special pay message (i.e. possess current, unrestricted license -or approved waiver, and privileged in specialty being paid).  If the Cdr determines that these criteria have not been met, disapproval/termination to the applicable special pay(s) will be initiated in accordance with message procedures.

     c.  Eligible officers who decline MASP, ISP or MSP will complete a statement in the format provided by the MODS Special Pay Contract Module for each pay declined

     d.  Contracts may be signed 90 days prior, or up to 30 days after effective date.  Any contract executed outside this window will establish an effective date that is date of signature.

     e.  If officer has less than 12 months remaining on active duty, the contract initiates a request for extension on active duty.  The Medical Corps Branch, PERSCOM must approve the officer’s request to remain on active duty for the special pay contract to be paid. 

     f.  Initiate contracts through your unit personnel office.  Contracts are prepared and submitted on the Medical Occupational Data System (MODS).  Paper contracts must be printed and signed by the MC officer and the officer’s Commander/approval authority.  The paper contract must then be sent to the AMEDD Special Pay Branch for verification.  Upon verification and MODS input, the Defense Finance and Accounting System (DFAS) is notified to make payment.
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5.  Things to remember:  Learn the rules!  Verify MODS data.  The officer must initiate all requests for special pay!  If rates change, they are formally announced by worldwide message to the unit military personnel offices.  Maintain copies of all your contracts and pertinent messages.  Meet your unit military personnel officer/special pay technician at all duty stations.  Stay informed!
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